
 

 

Interview Questions 
We will use this during the interview to take notes. 

 

Contact Info 
 

Name   

 

Address   City, Zip   

 

Email   Cell Phone   

 

Position Applying For   Desired Start Date   

 

Self-Rated Job Skills 
Briefly rate your skill from 1 to 5, with 1 being shaky and 5 being expert, and briefly describe your experience. 

 

1. QuickBooks 

 

2. Excel 

 

3. State Nexus and Apportionment, FBA 

 

4. S Corp Biz Concepts, Benefits 

 

5. Multi-Entity Structures 

 

6. Payroll 

 

7. Balance Sheet, Equity Accounts, Basis 

 

8. 1120S, 1065 Tax Returns 

 

9. Investment Concepts (401k, DB pension) 

 

Human Resources – Team Interaction 
 

1. Are you looking for a job or a career? Explain. 

 

2. What type of office mates drive you nuts? Love? 

 

3. Describe your ideal office atmosphere. 

 



Rev. 10.4.2019 Interview Questions Page 2 of 4 

 Copyright© 2019 WCG Inc. 

4. How would you describe your personality? 

 

5. What is your method of learning? 

 

6. What is your threshold for figuring things out yourself versus asking for help? 

 

7. Describe your level of hustle. Explain your “tax season gear” and how you find it. 

 

8. How would you tell a team member that their work product was wrong? Or, not wrong, but could use 

improvement? 

 

9. Aside from very strategically, how would you tell a Partner that his/her work product is wrong? Or that you 

have a better idea? 

 

10. Describe how you interact with a team. Describe your approach to managing a team (other tax professionals 

and admins). 

 

11. What things are important to you in a career or job? What things could you not care less about? 

 

12. How do you respond to an “equal” reviewing and critiquing your work product? 

 

13. How do you want to be corrected or critiqued? 

 

14. How do you arrive at the decision to remove a member from your team? What steps do you take? 

 

15. You are mad as heck. Super mad. You feel like the whole world is piling on, and your manager wants to 

review your latest tax return and the handful of errors. You get thru all that, and you are still mad and now 

you are also mad at your manager. How do you handle? 

 

16. You are preparing a tax return where you disagree on a tax position that we are taking. You are not signing 

the tax return, but you disagree with your manager and the firm for a certain tax position. The tax position is 

controversial (cost segregation, marijuana growers, crypto currency basis, disguised non-profits, deducting 

an MBA, etc.). How do you handle preparing a tax return where you personally disagree with the firm and its 

position? 

 

17. Have you experienced an injustice or even a perceived injustice at work? If so, how did you handle? 

 

Client Interaction 
 

1. What would you do if you believe a client is lying to you, but you can’t prove it. For example, a mileage log 

appears fabricated- how do you handle? 

 

2. A client says, “Just put down whatever you think is a good number for charity.” How do you handle? 

 

3. Tell us about a time when you argued with a client and afterwards you were wrong. Same situation, but with 

another co-worker or team member? 
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4. Has a client ever bullied you into a position you were uncomfortable with? Do you have an example? What 

did you do? 

 

5. How are you a client / customer advocate? 

 

6. Do you have an example of where you found a way to say Yes to a client when other tax professionals might 

have said No? 

 

7. How do you explain to a client that you do not know the answer to their question? 

 

8. You screwed up. Client found it, and is upset. Shocking since we are humans working in an imperfect world. 

But… Explain the progression of the conversation you have with the client. 

 

Professional Development 
 

1. What motivates you to do a good job? Internal? External? 

 

2. Describe your organization skills? How would you stay on top of deadlines? What system do you use now for 

your personal life? 

 

3. Why do you think procedures and checklists are important? 

 

4. Are you afraid of making a mistake? What is your risk aversion? 

 

5. What is the one thing every boss or supervisor you’ve had disliked about you? Yes, just one. Same question, 

but that they liked about you. 

 

6. How do you handle being told to do something a different way than you were taught or prefer? 

 

7. Describe your work speed and how you manage your work flow versus quantity and deadlines. 

 

8. As a professional, what parts of your craft would you want to improve? Why? And what have you done to do 

that in the past? 

 

9. How do you (or how would you) measure your worth to your team or firm? 

 

10. Why do you like tax preparation? 

 

11. What tax software have you used? What did you like about it? What did you hate? 

 

12. What errors have you made on a tax return? On a financial report? Did you tell the client? How? 

 

13. When preparing a tax return with a disorganized client, at what point do you think it is “good enough”? At 

what point would you recommend disengaging? 
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Technical 
 

1. Why is an S corporation election beneficial? Hoes does it save the client taxes? 

 

2. What situations would an S corporation not be recommended? 

 

3. How would you go about making a salary recommendation to an S Corp owner? 

 

4. Describe state nexus. How does this affect sales tax? How does this affect income tax? 

 

5. How do you approach making recommendations for 401k contributions? Pre-tax or post-tax? 

 

6. Company car. What questions would you ask the client? Describe your decision-tree and recommendation 

process. 

 

7. How does a client get taxed for distributions in excess of basis? What things should you look at when this 

occurs? Is there a way to “fix it?” 

 

8. How would you journal officer compensation and reimbursements against distributions? 

 

Emailed Questions 
These questions will be emailed to you upon receipt and review of your resume. 

 

1. Do you have any background issues that might preclude your employment with a company who deals with 

sensitive client data and financial matters? If Yes, please explain. 

 

2. Were you ever fired or asked to resign from a previous job? If Yes, please explain. 

 

3. Why do you like or why do you think you will like public accounting as a profession? Did you lose a bet? 

 

4. The accounting industry is generally negative. We look for things that are wrong first. If nothing is wrong, 

then it must be right. Success is defined in the negative. How would you or do you currently fit into this 

environment? 

 

5. Why did you leave your previous job? Or… why are you snooping around at a new one? 

 

6. How do you (or how would you) measure your worth to your team or firm? 

 

7. How would your previous managers or supervisors describe you? 

 

8. Anything else you want to add? 


